
Be IT RESOLVED, that the Mayor and Township Clerk are hereby authorized to execute an Amendment 
to the existing Collective Bargaintown Agreements with PBA Local 77 which were negotiated as a result of the 
current economic conditions and extend the term of the current collective bargaining agreement. 

Date: June 22, 2011 

Township Clerk 
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MEMORANDUM OF AGREEMENT 


This Agreement is reached between the Mainland PBA Local No. 77 hereafter referred to as the 
PBA and the Township of Egg Harbor hereafter referred to as the Township for the purpose of 
extending the current Collective Bargaining Agreement which expires at midnight, December 
31, 2012. This extension shall be effective June 1, 2011 and extend this Collective Bargaining 
Agreement until midnight, December 31, 2015. All modifications to aforesaid Collective 
Bargaining Agreement are set forth below and all other language of the aforesaid agreement will 
continue in full force and effect without modification. 


ARTICLE XIII VACATIONS 


Ail officers hired after June 1, 2011 shall accrue vacation hours in the following manner. 


A Police Officer during his/her first 12 months of employment shall be entitled to 
six (6) hours of vacation for each month of service. Thereafter, he/she shall be entitled to 
a paid vacation according to the following schedule; 


Officers working scheduled days of nine (9) hours or more 
YEARS OF SERVICE # of Vacation Hours Granted 

108 hours 
153 hours 


2 through 5 years 
6 through 10 years 
11 through 15 years 
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180 hours 



16 through 20 years 

198 hours 

21 through 25 years 

243 hours 

26 and over years 

288 hours 


Officers working scheduled days of eight (8) hours or more 

YEARS OF SERVICE # of Vacation Hours Granted 


2 through 5 years 

96 hours 

6 through 10 years 

136 hours 

11 through 15 years 

160 hours 

16 through 20 years 

176 hours 

21 through 25 years 

216 hours 

26 and over years 

256 hours 


Officers Hired prior to June 1, 2011 shall continue to accrue vacation in the same manner 
as they would in the agreement prior to this extension of the Agreement. 

All Police Officers will move from step to step in the vacation guide on the date of hire 
the year it is obtained. All other vacation calculations will be based off the calendar year. 


2 of 6 



ARTICLE XIV Sick Leave 


NEW PARAGRAPH Any Police Officer hired after June 1, 2011 who terminates 
his/her employment with the Township, or whose employment is terminated by the Township, 
shall be entitled to sick time and / or sick pay on a pro-rated basis. 


ARTICLE XV Terminal Leave 


Add new language and table to terminal leave as follows for all officers hired after 
June 1, 2011; 


Officers hired after June 1, 2011, upon their retirement or honorable termination of 
employment, said officer shall be compensated for his/her accumulated sick leave up to a 
maximum of one thousand nine hundred eighty (1980) hours for officers assigned to a nine (9) 
hour or greater work shift and one thousand seven hundred sixty (1760) hours for officers 
assigned to a eight (8) hour work shift as provided below; 

YEARS OF SERVICE % of Maximum Hours Allowable 

0-10 years 0% 

11-15 years 75% 

16 years and over 100% 


Officers hired after June 1, 2011 whose employment is terminated with the 
Township due to disability pension through PFRS (Police and Fire Retirement System) with less 
than ten (10) years service with the Township, shall receive fifty percent (50%) of their el igible 
sick leave as stated above. 
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ARTICLE XX Salary 


A new 10 year step guide attached to this document will be in effect for all officers hired 
after June 1,2011. Officer Kean #15173 will be placed at top step of this new guide effective 
June 18, 2011 and Officer Sheppard #15175 will be placed at top step of the new guide effective 
August 30, 2011. Officer Sheppard shall follow the old salary guide until August 30, 2011 at 
which point the old salary guide will cease and all officers hired prior to June 1, 2011 will be at 
top step of the attached new salary guide. 


The following raises shall be incorporated into the new salary guide and are in addition to 
the negotiated raises for 2011 and 2012. 


January 1,2013 - 2% for all levels but step 1 
July 1, 2014 - 2% for all levels but step 1 
July 1, 2015 - 2% for all levels but step 1 


4 of 6 



ARTICLE XXI.Overtime 


New Paragraph to be added; 


H. All outside details reimbursed to the Township such as road construction, State 
and Federal Grant details etcetera shall have a detail rate set for all officers as follows; 


Year 

Hourly rate 

July 1,2011 to December 31, 2012 

$55 hr. 

January 1, 2013 to December 31, 2014 

$60 hr. 

January 1, 2015 to December 31,2015 

$65 hi*. 


This detail rate shall only apply if the officer volunteers to work the detail and DOES 
NOT apply if an officer is ordered to work a detail. 




In Witness Whereof, the parties have hereunto set their hands and seals at the Township 
of Egg Harbor, New Jersey, This 1st day of June, 2011. 



Mainland PBA Local No. 77 



Ofcr. Kenneth Marcbeile, PBA Shop Steward 


t 
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